June 1920, 2014 1
Board of Curators Meeting

UNIVERSITY OF MISSOURI
Columbia . Kansas City . Rolla . St. Louis

BOARD OF CURATORS

Minutes of the Board of Curators Meeting
June 1920, 2014
Reynolds Alumni CentelUniversity of Missouri
Columbig Missouri

BOARD OF CURATORS MEETING — PUBLIC SESSION

A meeting of the University of Missouri Board of Curators was convened in public session
at 11:30 A.M., on Thurday, June 19,2014, inColumns Room 208 C, D & Ief the
Reynolds AlumniCenteron the University of Missourcampus Columbig Missourj
pursuant to public notice given of said meeting. Curator Don Dow@lhgirman of the
Board of Curators, presided over the meeting.

Presen

The Honorable David R. Bradley

The Honorable Ann K. Covington

The Honorable Donald L. Cupps

The Honorable Don M. Downing

The Honorable Wayne Goode

The Honorable Pamela Q. Henrickson
The Honorable John R. Phillips

The Honorable David L. Steward

Also Present

Mr. Timothy M. Wolfe, President

Mr. Stephen J. Owens, General Counsel

Ms. Cindy Harmon, Secretary of the Board of Curators

Miss Tracy H. MulderigStudent Representative to the Board of Curators
Dr. Henry “Hank” Foley, Executive Vice President ofa&lemic Affairs

Dr. R. Bowen Loftin, Chancellor for University of Missot@blumbia

Dr. Cheryl B. Schrader, Chancellor for Missouri University of Science and Technology
Dr. Robert W. Schwartz, Chief of Staff

Mr. John Fougere, Chief Communications Officer, UM System

Media representatives
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General Business

Review of Consent AgendaNo discussion.

Resolution for Executive Session of the Board of Curators Meeting

It was moved by Curator Goo@ad seconded by Curator Cuppizat there shall
be an executive session with a closed record and closed vote of the Board of Curators

meetingJune 1920, 2014 for consideration of:

- Section 610.021(1), RSMaelating to matters identified in that provision, which
include legal actions, causes of action dgdition, and confidential or privileged
communications with counsel; and

- Section 610.021(2), RSMo, relating to matters identified in that provision, which
include leasing, purchase, or sale of real estate; and

- Section 610.021(3), RSMaelating to matteyidentified in that provision, which
include hiring, firing, disciplining, or promoting of particular employees; and

- Section 610.021(12), RSMo, relating to matters identified in that provision, which
include sealed bids and related documents and sealpdsals and related
documents or documents related to a negotiated contract; and

- Section 610.021 (13), RSMo, relating to matters identified in that provision, which
include individually identifiable personnel records, performance ratings, or records
pertining to employees or applicants for employment.

Roll call vote

Curator Bradley voted yes
Curator Covington voted yes.
Curator Cupps voted yes.
Curator Downing voted yes.
Curator Goode voted yes.
Curator Henrickson voted yes.
Curator Phillips voted yes.
Curator Steward voted yes
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The motion carried.
Board of Curators Academic, Student and External Affairs and Compensation and

Human Resources committee meetings were convened beginning at 11:35 A.M. and
recessed at 11:43 A.M. on Thursday, June 19, 2014.

The public session of the Board of Curators meetigssed dt1:45 AM. on Thursdg,
June 19, 2014.

EXECUTIVE SESSION
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The executive session of the Compensation and Human Resources and Academic, Student
and External Affairs Combined Committee meetiagessed at 40 PM.
General Business

President’s report on personrepresented by President Wolfe.
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Curator Downing voted yes.
Curator Goode voted yes.
Curator Henrickson voted yes.
Curator Phillipsvoted yes.
Curator Steward voted yes.

The motion carried.
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5. Sexual Misconductincluding but not limited to nonconsensual sexual
intercourse; nonconsensual sexual contact involving the sexual touching of the
genitals, breast or anus of another person or the nonconsensual sexual
touching of another with one’s own genitals whether directly or through the
clothing; or exposing one’s genitals to another under circumstances in which
he or she should reasonably know that his or her conduct is likely to cause
affront or alarm; sexual exploitation; or sexual harassment, as defined in
Section 330.060 of the Qetted Rules and Regulations. For purposes of this
policy, the term nonconsensual includes, without limitation, circumstances in
which the alleged victim was incapacitated by alcohol, drugs or other
circumstances and, therefore, incapable of consenting.

6. Stalking another by following or engaging in a course of conduct with no
legitimate purpose that puts another person reasonably in fear for his or her
safety or would cause a reasonable person under the circumstances to be
frightened, intimidated or emotnally distressed.

7. Harassment,outside the scope of sexual harassment defined in Section
200.010B.5 above,



June 1920, 2014 9
Board of Curators Meeting

12.

13.

14,

15.

16.

Manufacture, use, possession, sale or distribution of alcoholic beverage

or any controlled substancewithout proper prescription or required license

or as expressly permitted by law or University regulations, including

operating a vehicle on University property, or on streets or roadways adjacent
to and abutting a campus, under the influence of alcohol or a controlled
substance as prohibited by law of the state of Missouri.

Disruptive or disorderly conduct or lewd, indecent, or obscene conduct or
expression.

Failure to comply with directions of University officials acting in the
performance of their digs.

The illegal or unauthorized possession or use of firearmgxplosives, other
weapons, or hazardous chemicals.
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A. Preamble. The following rules of procedure in student conduct matters are hereby
adopted in order to insure insofar as possible and practicable (a) that the
requirements of procedural due process in student conduct proceedings will be
fulfilled by the University, (b) that the immediate effectiveness of Section 10.030,
which is Article V of the Bylaws of the Board of Curators relating to student conduct
and sanctions may be secured for all students in the University of Missouri, (c) that
procedures shall be definite and determinable within the University of Missouri,
and (d) that the requirements of Title IX of the Education Amendments of 1972, as
amended, (hereafter “Title IX”) as well as other federal legislation (e.g.: The Jeanne
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (20 USC
8 1092(f)) are followed with respect to student conduct matters which involve
alleged sexual misconduct and other misconduct alleged to constitute sex
discrimination, as defined in Section 330.060 and Section 330.062 of the Collected
Rules and Regulations.
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campus which is authorized to conduct hearings and to make dispositions
under these procedures or a Hearing Panel of such body as herein defined.

5. Complainant. As used in these procedures, the term “complainant” refers to
the alleged victim of sexual misconduct or other misconduct alleged to
constitute sex discrimination.
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Officer/Designee(s), but the same attorney from the Office of the General
Counsel shall not perform both roles with regard to the same case.

Notice. The Primary Administrative Officer/Designee(s) shall initiate
student conduct proceedings by arranging with the Chair to call a
meeting of the Committee and by giving written notice by certified mail
or personal delivery, with a copy of said notice sent by email to the
student’s official university email address, to the student accused of
misconduct and, in cases involving alleged sexual misconduct or other
misconduct alleged to constitute sex discrimination, to the complainant.
The notice shall set forth the date, time, and place of the alleged violation
and the date, time, and place of the hearing before the Committee.
Notice by certified mail may be addressed to the last address currently on
record with the University. Failure by the student to have a current
correct local address on record with the University shall not be construed
to invalidate such notice. The notice shall be given at least seven (7)
consecutive days prior to the hearing, unless a shorter time be fixed by
the Chair for good cause. Any request for continuance shall be made in
writing to the Chair, who shall have the authority to continue the hearing
if the request is timely and made for good cause. The Chair shall notify
the Primary Administrative Officer/Designee(s) and the accused student,
as well as the complainant if the charge involves an allegation of sexual
misconduct or other misconduct alleged to constitute sex discrimination,
of the new date for the hearing. If the student fails to appear at the
scheduled time, the Committee may hear and determine the matter.

4. Right to Petition for Review: (other than University expulsion, University
dismissal, or University suspension).

a.

In all cases where the sanction imposed by the Committee is other than
University expulsion, University dismissal, or University suspension, the
Primary Administrative Officer/Designee(s), the accused student or the
complainant, in the case of any alleged sexual misconduct or other
misconduct alleged to constitute sex discrimination, may petition the
Chancellor or Designee in writing for a review of the decision within five
(5) calendar days after written notification. A copy of the Petition for
Review must also be served upon the non-appealing party or parties
within such time. The Petition for Review must state the grounds or
reasons for review in detail, and the non-appealing party or parties may
answer the petition within five (5) calendar days.
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b. The Chancellor or Designee may grant or refuse the right of review. In all
cases where the Petition for Review is refused, the action of the
Committee shall be final. If the Chancellor or Designee reviews the
decision, the action of the Chancellor shall be final unless it is to remand
the matter for further proceedings.

5. Right of Appeal (University expulsion, University dismissal, or University
suspension only).

a. When an accused student is expelled, dismissed, or suspended from the
University by the Committee, the Primary Administrative
Officer/Designee(s), the accused student or the complainant, in the case
of any alleged sexual misconduct or other misconduct alleged to
constitute sex discrimination, may appeal such decision to the Chancellor
or Designee by filing written notice of appeal stating the grounds or
reasons for appeal in detail with the Chancellor within ten (10) calendar
days after notification of the decision of the Committee. A copy of the
Notice of Appeal will contemporaneously be given by the accused
student to the Primary Administrative Officer/Designee(s) and
complainant or by the Primary Administrative Officer/Designee(s) to the
accused student and complainant, or by the complainant to the accused
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7. Student Honor System. Forums under the student honor systems established
for investigating facts, holding hearings, and recommending and imposing
sanctions are authorized when the student honor code or other regulations
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the charge involves an allegation of sexual misconduct or other misconduct
alleged to constitute sex discrimination, forthwith.

5. Other Procedural Questions. Procedural questions which arise during the
hearing not covered by these general rules shall be determined by the Chair,
whose ruling shall be final unless the Chair shall present the question to the
Committee at the request of a member of the Committee, in which event the
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1. Unwelcome sexal advances or requests for sexual activity by a person or
persons in a position of power or authority to another person, or
2. Other unwelcome verbal or physical conduct of a sexual nature by a
person to another person, when:
a. Submission to or rejection of such conduct is used explicitly or
implicitly as a condition for academic or employment decisions; or

b. The purpose or effect of such conduct is to interfere unreasonably
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1. Pursue appropriate informal resolution procedures as defined by the
individual campuses. These procedures are available from the campus
Title IX Coordinator.


http://www.umsystem.edu/ums/departments/gc/rules/grievance/380/010.shtml
http://www.umsystem.edu/ums/departments/gc/rules/grievance/390/010.shtml

June 1920, 2014 24
Board of Curators Meeting

2. at the end of any disciplinary prabges, of the discipline imposed, if any,
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phase of its admission or financial aid programs, or other aspects of its
educational programs or activitiesdditionally, this policy and the existing Title

IX policies apply to allegations of sexual misconduct or allegationshef ot
misconduct alleged to constitute sex discrimination, as defined in Section C
below, all of which are forms of sex discrimination, occurring within the
University’s educational programs and activities and instances occurring in other
settings if therera effects of the conduct that interfere with or limit students’
ability to participate in or benefit from the University’s educational programs and
activities. Notices of nondiscrimination are posted on the websites and at other
locations for the UM Sysie and each of the campuses.

C. Definitions

1. Sex Discrimination— Sex discriminatiomccurs when a person has been
treated inequitably based on her/his sex. Specifically, the University of
Missouri System upholds Title IX, which states in part that “[n]o person in the
United States shall on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any education
program or activity.” Sexual harassment, sexual misconduct and sexual
exploitation are forms of sex discrimination.

2. Sexual Harassment- Sexual harassment is a subset of sex discrimination and
is therefore prohibited. Sexual harassment is defined as either:

(a) Unwelcome sexual advances or requests for sexual activity by a person or
persons in a position of power or authority to another person, or
(b) Other unwelcome verbal or physical conduct of a sexual nature by a
person to another when:
(1) Submission to or rejection of such conduct is used explicitly or
implicitly as a condition for academic or employment decisions; or
(2) The purpose or effect of such conduct is to interfere unreasonably with
the work or academic performance of the person being harassed; or
(3) The purpose or effect of such conduct to a reasonable person is, to
create an intimidating, hoke, or offensive environment.

The term “hostile environment” means that the sexual harassment must be
sufficiently severe or pervasive and objectively offensive to alter the terms
and conditions of the Complainant’s educational or work environment.

3. Sexual Misconduct— Sexual misconducs$ a subset of sexual harassment and
is thus also prohibited as a kind of sex discrimination. Sexual misconduct is
including but not limite to nonconsensual sexual intercourse; nonconsensual
sexual contact involving the sexual touching of the genitals, breast or anus of
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University, including coordination of training, education, communications, and
coordination with grievance procedures for faculty, staff, students and other
members of the University community.

Any person having inquiries concerning the application of Title IX should contact
their respective UM System or campus Title IX Coordinator. The following
individuals serve as Title IX Coordinators and are designated to handle inquiries
regarding the nowiscrimination policies and to serve as the coordinators for
purposes of Title IX compliance:

University of Missouri System
Betsy Rodriguez, Ph.D.
Vice President Human Resources
Address:
215 University Hall
Columbia, MO 65211
Telephone Number:(573) 8828279
Email Address: rodriguezea@umsystem.edu

Missouri University of Science and Technology
Shenethia Manuel, J.D.
Associate Vice Chancellor, Human Resource Services,
Affirmative Action, Diversity, and Inclusion
Address:
113 Centennial Hall
300 W. 12th Street

Rolla, MO 65409
Telephone Numbe(573) 3414920
Email Address: manuels@mst.edu
http://titleix.mst.edu/

University of Missouri-Columbia

Linda Bennett

Interim Title IX Coordinator

Address:

321 | Townsend Hall

Columbia, MO 65211
Telephone Number: 57882-7915
Email Address: bennettli@missouri.edu
http://equity.missouri.edu/titleix.php
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University of Missouri-Kansas City
Michael Bates, J.D.
Director of Affirmative Action
Human Resources
Address:
212 Administrative Center

5100 Oak Street
Kansas City, MO 64110
Telephone Numbe(816) 2356910
Email Addressbatesmd@umke.edu
http://mwww.umkc.edu/hr/TitlelX/default.asp

University of Missourbt. Louis

Deborah J. Burris

Director and Chief Diversity Officer

Office of Equal Opportunity

Address:

127 Woods Hall

Saint Louis, MO 63121

Telephone NumbeB14 5165695

Email Addresdurrisd@umsl.edu
http://www.umsl.edu/services/oeo/policies1/titlelX.html

E. Reporting Sexual Harassment including Sexual Misconduct

1. Students, Employees, Volunteers and Visitors Students, Employees,
Volunteers and Visitors of the University who have experienced any form of
sex discrimination, including sexual harassment or sexual misconduct, are
encouraged to report the incident promptly to the appropriate Title IX
Coordinator listed in Section D above. For questions regarding confidentiality
or requests that the complaint not be pursued, see Section F. below.

2. Mandated Reporters —Any employee of the University who becomes aware
of an act of sexual harassment (including sexual misconduct) or behavior
which could be characterized as sexual harassment, when perpetrated against a
student of the University is considered a Mandated Reporter. Exception:
Employees with a legal obligation or privilege of confidentiality (inclgdin
health care providers, counselors, lawyers, and their associated staff) are not
considered Mandated Reporters and are not required to report when the
information is learned in the course of a confidential communication. This also
means that the employseeking the exemption is employed by the University
for that specific purpose and was acting in that capacity when the confidential
disclosure was made. If the information is not learned in the course of
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confidential communication (for example, behavior is observed in class) then
the employee has the same obligation as a Mandated Reporter.

3. Required Reporting and Disclosure — A Mandated Reporter is required to
promptly report the information s/he receives to the appropriate Title IX
Coordinator. The Manded Report must be made regardless of whether the
person reporting the information to the Mandated Reporter requests
confidentiality and regardless of how the Mandated Reporter becomes aware
of the offensive behavior (personal observation, direct infoomdtom the
subject of the behavior, indirect information from a third par
c
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2. After due deliberation of the Complainant’s request, and in accordance with
Title 1X, the Title IX Coordinator may decide not to proceed with an
investigation or referral to a grievance process. Such a decision should be
well-reasoned and documented. If, after due deliberation, the Title IX
Coordinator decides the University cannot or should not take disciplinary
action against the alleged harasser, the Title IX Coordinator should consider

other steps to limit the effects of the alleged harassment and prevent its
recurrence.

G. Cooperation with Law Enforcement

The Title IX Coordinator will not wait for the conclusion of a criminal
investigation or criminal proceeding to begin the Title IX preliminary
investigation. It may be necessary to delay temporarily thdifabktig portion of

a Title IX preliminary investigation while the police are gathering evidence. The
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6. The accused may not personally cregamine the Compiaant and the
Complainant may not personally cressamine the accused. Questions
should be directed through the chair and those deemed appropriate and
relevant will be asked on his/her behalf.

7. The grievance process will normally be resolved within 6@nckar days.
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defense or protection under CRR 490.010 for any associated claims, causes of
action, liabilities or damages

L. Retaliation Prohibited — The University strictly prohibits retaliation against any
person for making a report required by this policy, for making any good faith
report to a Title IX Coordinator or for filing, testifying, assisting, or participating
in any investigation or proceeding involving allegations of sex discrimination,
sexual harasment or sexual misconduct. Any person who engages in such
retaliation shall be subject to disciplinary action in accordance with applicable
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e UM System Student Conduct -
http://www.umsystem.edu/ums/rules/collected_rules/programs/ch200/

e UM System Rules of Procedures in Student Conduct Matters —
http://www.umsystem.edu/umsales/collected_rules/programs/ch200/200.0
20 _rules_of procedures_in_student_conduct_matters

e UM System Grievance Procedures -
http://mww.umsystem.edu/ums/rules/collected_rules/grievance

e Academic Grievance Procedure
http://mwww.umsystem.edu/ums/rulesiiected_rules/grievance/ch370/370.
010_Academic_Grievance_Procedure

e Administrative, Service, and Support Staff
- http:/lmwww.umsystem.edu/ums/rules/collected_rules/grievance/ch380/38
0.010_grievance_procedure_administrative_service_support_staff

e Student Discrimination Grievances
http://www.umsystem.edu/ums/rules/collected_rules/grievance/ch390/griev
ance_390.010

e Positive Work & Learning Environment Positive Work and Learning
Environment

Collected Rules and Regulations 330.065
Consensual Amorous Relationship Policy
Chapter 330: Employee Conduct

Bd. Min. 12415-06; Amended Bd. Min. @9-14.

A. The University of Missouri promotes an atmosphere of professionalism based on
mutual trust and respecthe integrity of interaction among faculty, staff and
students must not be compromiséd.that regard, consensual amorous
relationships between members of the University community are prohibited when
one participant has direct evaluative or supervisory authority over the other
because such relatiships create an inherent conflict of interdskamples of
such relationships that are prohibited include, but are not limited to, employee
(faculty, staff or student)/student and supervisor (faculty, staff or
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Temporary Delegation of Authority to the President Regarding Mental Health and Sexual
Assault Issues (information orie)

It was recommended by Executive Vice President Foley and Vice President
Rodriguez, endorsed by President Wolfe, moved by Curator Phallidsseconded by
Curator Cupps
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A. Policy -- The Curators of the University of Missouri do hereby reaffirm and state
the policy of the University of Missouri on Equal Employment/Educational
Opportunity.

1. Equal Opportunity is and shall be provided for all employees and
applicants for employment on the basis of themdestrated ability and
competence without discrimination on the basis of their race, color,
religion, sex, sexual orientation, gender identity, gender expression,
national origin, age, disability, or status as a Vietnam era veteran. This
policy shall not be interpreted in such a manner as to violate the legal
rights of religious organizations or military organizations associated with
the Armed Forces of the United States of America.

2. Equal Opportunity is and shall be also provided for all students and
applicants for admission in compliance with existing legislation.

B. Procedures-- The President of the University shall establish affirmative action
procedures to implement this policy.

Collected Rules and Regulations 330.060
Sexual Harassment
Chapter 330: Employee Conduct

Executive Order No. 20, 3781 (Rev. 71-81 and 920-83), Bd. Min. 318-93; Bd. Min.
6-19-14.

This University of Missouri policy aims for an increased awareness regarding sexual
harassment by making available information, edunadicd guidance on the subject for
the University community.

A. Policy Statement-- It is the policy of the University of Missouri, in accord with
providing a positive discriminatiofree environment, that sexual harassment in
the work place or the educational environment is unacceptable conduct. Sexual
harassment is subject to discipline, up to and including separation from the
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institution.

B. Definition -- Sexual harassment is defined for this policy as either:

1. Unwelcome sexual advances or requests for sexual activity by a
University employee in a position of power or authority to a University
employee or a member of the student body, or

2. Other unwelcome verbal or physical conduct of a sexual nature by a
University employee or a member of the student body to a University
employee or a member of the student body, when:

a. Submission to or rejection of such conduct is used explicitly or
implicitly as a condition for academic or employment decisions; or

b. The purpose or effect of such conduct is to interfereasmmably
with the work or academic performance of the person being
harassed; or

c. The purpose or effect of such conduct to a reasonable person is, to
create an intimidating, hostile, or offensive environment.

Sexual harassment may occur regardless of the sex, gender identity, gender
expression, or sexual orientation of the parties.

C. Non-Retaliation -- This policy also prohibits retaliation against any person who
brings an accusation of discrimination or sexual harassment or who assists with
the investigaion or resolution of sexual harassment. Notwithstanding this
provision, the University may discipline an employee or student who has been
determined to have brought an accusation of sexual harassment in bad faith.

D. Redress Procedures- Members of the University community who believe they
have been sexually harassed may seek redress, using the following options:

1. Pursue appropriate informal resolution procedures as defined by the
individual campuses. These procedures are available from the campus
Affirm ative Action/Equal Opportunity Officer.



June 1920, 2014 40
Board of Curators Meeting

2. Initiate a complaint or grievance within the period of time prescribed by
the applicable grievance procedure. Faculty are referred to Section
370.010, "Academic Grievance Procedures”; staff to Section 380.010,
"Grievance Procedure for Administrative, Service and Support Staff" and
students to Section 390.010, "Discrimination Grievance Procedure for
Students".

Pursuing a complaint or informal resolution procedure does not

compromise one's rights to initiate a grievance or seek redress under state
or federal laws.

E. Discipline -- Upon recering an accusation of sexual harassment against a
member of the faculty, staff, or student body, the University will investigate and,
if substantiated, will initiate the appropriate disciplinary procedures. There is a
five year limitation period from theatle of occurrence for filing a charge that may
lead to discipline.
An individual who makes an accusation of sexual harassment will be informed:

1. atthe close of the investigation, whether or not disciplinary procedures
will be initiated; and

2. atthe ed of any disciplinary procedures, of the discipline imposed, if any.

Collected Rules and Regulations 330.062
Title IX Policies and Reporting
Chapter 330: Employee Conduct

Executive Order 40, 8-14; Bd. Min. 649-14.

The policy set forth in this rule is intended to supplement the existing policies of the
University of Missouri System and its respective campuses, as those policies relate to
Title IX of the Education Amendments of 1972 (“Title 1X”), 20 U.S.C. Sections 1881 et
seg., and its implementing regulations, 34 C.F.R. Part 106.

A. Sex Discrimination, Harassment and Violence in Education (Title 1X) — Sex
discrimination is prohibited by university policy and law in educational programs,
activities and employment. Title IX applies to all students, employees, volunteers
and visitors at the university and prohibits unequal treatment on the basis of sex as
well as sexual harassment and sexual violence, which are both forms of sex
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the Complainant requests confidentiality or that the charges not be
pursued, the Mandated Reporter should warn the Complainant that, at
this stage in the process, the Mandated Reporter must report some
information to the Title IX Coordinator, depending on the employment
status of the Mandated Reporter. The UM System and campuses
should provide appropriate training to those employees likely to
witness or receive reports of sexual harassment and violence.

4. Content of Mandated Report to Title IX Coordinator —The
information required of the Mandated Reporter will be based on the
employment status of that individuabupervisors must report all
details that they possess. This includes names of the parties, if known,
and all other information in the supervisor’'s possession.- Non
supervisory employees must report the known circumstances of the
harassing behavior but their initial report is not required to give the
name or other identifying information about the Complainant. The
Title IX Coordinator will advise whether additianinformation needs
to be reported.

5. Title IX Coordinator’'s Review — Upon receipt of information of
potential sexual harassment (including sexual violence), the Title IX
Coordinator shall review the information and, if necessary,
immediately investigatetdetermine whether there is cause to believe
that the alleged behavior violates Title IX or the university’s-non
discrimination policieslf so, the case will be handled according to the
requirements of Title IX and referred for appropriate action under
existing disciplinary policies for students, staff, or faculty as the case
may be. The Title IX Coordinator also will assess whether other action
is needed to eliminate the sexual harassment, prevent its recurrence,
and address its effects and will undertake or initiate such action as may
be required in coordination with appropriate university officials.

6. Requests for Confidentiality or Not to Pursue an Investigation

a. The Title IX Coordinator or other appropriate official should
inform and obtain the conseinbm the Complainant before
beginning an investigation. If the Complainant requests
confidentiality or asks that the complaint not be pursued, the Title
IX Coordinator should take all reasonable steps to investigate and
respond to the complaint consisterith the request for
confidentiality or request not to pursue an investigation. If a
Complainant insists that his or her name or other identifiable
information not be disclosed to the alleged perpetrator, the Title IX
Coordinator should inform the Comptaint that his or her ability
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to respond may be limited. The Title IX Coordinator should
evaluate the Complainant’s request in the context of providing a
safe and nondiscriminatory environment for all students.

b. After due deliberation of the Complainanteqjuest, and in
accordance with Title IX, the Title IX Coordinator may decide not
to proceed with an investigation or referral for disciplinary
action.Such a decision should be wetlasoned and documented.

If, after due deliberation, the Title IX Coonditor decides the
university cannot or should not take disciplinary action against the
alleged harasser, the Title IX Coordinator should consider other
steps to limit the effects of the alleged harassment and prevent its
recurrence, such as policy revisions or education sessions.

7. Retaliation Prohibited — No person shall be subject to any form of
retaliation for making a report required by this policy or for making
any other good faith report to a Title IX Coordinator. Any person who
engages in such retation shall be subject to disciplinary action in
accordance with applicable procedures.

E. Non-compliance — Failure to comply with this policy can result in disciplinary
action. Employees also are cautioned thateumpliance with this policy may
increase their risk of personal liabilitfzurther, an individual who fails to report
sexual harassment/violence under this policy may be determined to be ineligible
for defense or protection under CRR 490.010 for any associated claims, causes of
action, liabilities or damages.

F. Title IX Coordinators — Any person having inquiries concerning the application
of Title IX should contact their respective UM System or campus Title IX
Coordinator. The following individuals serve as Title IX Coordinators and are
designated to handle inquiries regarding the disorimination policies and to
serve as the coordinators for purposes of Title IX compliance:

University of Missouri System
Betsy Rodriguez, Ph.D.
Vice President Human Resources
Address:
215 University Hall
Columbia, MO 65211
Telephone Number:(573) 8828279
Email Address: rodriguezea@umsystem.edu

Missouri University of Science and Technology
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Email Addressbatesmd@umke.edu
http://www.umkc.edu/hrf€itX/default.asp

University of Missoufbt. Louis

Deborah J. Burris

Director and Chief Diversity Officer

Office of Equal Opportunity

Adress:

127 Woods Hall

Saint Louis, MO 63121

Telephone NumbeB14 5165695

Email Addressurrisd@umsl.edu
http://www.umsl.efdervices/oeo/policies/titlelX.html

Duties and responsibilities of the university’s Title IX Coordinators include monitoring
and oversight of overall implementation of Title IX Compliance at the university,
including coordination of training, education, communications, and coordination with
grievance procedures for faculty, staff, students and other members of the university
community.

G. Office of Civil Rights —Inquiries concerning the application of Title IX also may be
referred to the United Stat®epartment of Education’s Office for Civil Rights. For
further information on notice of nondiscrimination, visit
http://wdcrobcolp01.ed.gov/CFAPPS/OCR/contactus fofinthe address and phone
number of the U.S. Department of Education office which serves your area, o86&H 1-
421-3481. The State of Missouri regional Office of Civil Rights is located in Kansas City
and is available to provide assistance.

Region VII -Kansas City (lowa, Kansas, Missouri, Nebraska)
Regional Manager

Office for Civil Rights

U.S. Department of Health and Human Services

Kansas City, MO 64106

Voice Phone (816) 42@-77
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e UM Sexual Harassment Policy -
http://mww.umsystem.edu/ums/rules/collected_rules/personnel/ch330/330.
060_sexual harassment

0 See also, Human Resources Manual —31R

e UM System Student Conduct -
http://www.umsystem.edu/ums/rules/collected_rules/programs/ch200/

e UM System Rules of Procedures in Student Conduct Matters —
http://mwww.umsystem.edu/ums/rules/collected_rules/programs/ch200/200.0
20 _rules_of_procedures_in_student_conduct_matters

e UM Sydem Grievance Procedures -
http://mww.umsystem.edu/ums/rules/collected_rules/grievance

e Academic Grievance Procedure
http://mww.umsystem.edu/ums/rules/collected_rules/grievance/ch370/370.
010_Academic_Grievance_Procedure

e Administrative, Service, and Support Staff
- http:/mwww.umsystem.edu/ums/rules/collected_rules/grievance/ch380/38
0.010_grievance_procedure_administrative_service_support_staff

e Student Discrimination Grievances
http://mwww.umsystem.edu/ums/rules/collected_rules/grievance/ch830/gr
ance_390.010

e Positive Work & Learning Environment Positive Work and Learning
Environment

Collected Rules and Regulations 370.01
Academic Grievances (for procedures applicable to UMSL refer to Section 370.010)
Chapter 370: Academic Grievances

Bd. Min. 48-05; Extended Bd. Min. 4-08; Amended 12:-2-08; 0403-09; 6-19-14.
The primary goal of the grievance procedure is to present prompt and clear evaluations
about the merits of grievances and provide solutions that are equitable and effective. This

process is not designed to replicate a judicial proceeding.

The Board of Curators, the faculty, and the administration of the University of Missouri
recognize the importance of providing a prompt and efficient procedure for fair and
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2. The nonrenewal of regular faculty on regular term appointments, on
whatever grounds, is governed by the Academic Tenure Regulations
(Section 310.020) ther than this Grievance Procedufer the Columbia
and Kansas City campuses only, the reference to Section 370.010 in
Section 310.020F shall be taken instead to reference Section 370.015. As
laid out in Section 310.020.F.3., if a terwtirgck faculty members’ non-
renewal has been unsuccessfully appealed to the Chancellor, the faculty
member may use this grievance process only to allege that the decision
resulted from inadequate consideration, or that the decision was based
significantly on consideration violative of academic freedom, or that the
decision was based significantly on considerations violative of governing
policies on equal employment opportunity.

3. Grievance Process:
1. Grievance Resolution Panel (GRP):
1. Grievances shall be addressed by a standing three person
GRP consisting of a senior administrator (e.g., Deputy Provost)
and two tenured faculty members:

1. The faculty members will be chosen by the Faculty Council
(FC) or Faculty Senate (FS) after consultation with the
Chancellor via an application process designed by the FC
or FS.

2. Faculty members will be granted release time to
compensate for the effort devoted to the GRFhe amount
of release time will be negotiated between the Chancellor
and the faculty member’s dean/department chair.

3. The senioradministrator member of the GRAll be
appointed by the Chancellor after consultation with the FC
or FS.

2. GRP members will serve up to thrgear renewable terms pending
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1. A faculty member files a grievance by the completion of the
Grievance Filing Form (PDF@nd submission of the form to the
GRP.

1. The Grievance Filing Form must be the form
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2. Early in the process, the GRP will hold one fa@éace meeting
simultaneously with both the grievant and the person against
whom the grievance is directed.

3. The GRP will also name a university respondent, in consultation
with both the Chancellor or the Chancellor’s designee and the
Chair of Faculty Council or Faculty Senate or the Chair’s designee.

4. Both the grievant and the respondent have the right to conshlt wit
an attorney of their choice, but that attorney may not be present at
any meetings with the GRMBoth the grievant and the respondent
may have an advisor present at meetings with the GRP but the
advisor must be a current university employee and cantot ac
the capacity of an attorneyl’he advisor may not make
presentations or statements to the GRP, or any other parties
present.

5. The university respondent will be provided with the original
grievance filing form and any other information gathered that the
GRP deems relevant, and will be required to write a rebuttal
statement.

1. The respondent may include any relevant
evidence/attachments that the respondent would like to be
considered by the GRP, as well as a list of additional
sources of information, including persons with knowledge.

2. The respondent may request that the GRP gather any
additional relevant evidence that the respondent believes
exists and that is not in the respondent’s possession or to
which the respondent does not have access. Taking into
account considerations of FERPA, HIPPA, attorney/client
privilege and impact on any party or university entity, the
GRP will make reasonable attempts to obtain information
that it deems relevant and central to the grieved matter(s).

3. The respondent has 15 ddysm the date that s/he is
provided with the original grievance filing form to write
this rebuttal statemenfThe respondent may submit a
written request to the GRP for a time extension to prepare
the rebuttal. Such extensions will be granted at thessol
discretion of the GRP.

6. The GRP will investigate, gather evidence, meet individually or
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students enrolled at the University. It will be the duty of all such
individuals to provide, in a timely fashion, all requested non-
testimonial evidence relevant to the case.

9. The GRP will consult with University Legal Counsehcerning
legal issues of evidence, including but not limited to FERPA
regulations, attorney/client privilege, and HIPprotected
materials.

10. All University employees must be truthful in providing testimony
to the GRP and all notestimonial evidence must be genuine and
accurate.False testimony, fraudulent evidence, refusal to
cooperate with the GRP and breaches of confidentiality (see
section L) may be the basis for a personnel action against the
uncooperative individual or result in the GRP filing clesrgf
Faculty Irresponsibility under tHérocedures Governing the
Disposition of Charges of Faculty Irresponsibility (Section
300.010L).

11.The grievant(s) and respondent(s) shall be provided with a copy of
all evidence collected by the GRP, or in the case of
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3. Afinding against the grievant with no recommendations for
remedies to address the grievant’s complaint.

4. A finding that the respondent was subject to some adversity
in connection with the aggrieved act and the
recommendation of remedies, if any, to alleviate this
adversity.

5. Afinding of a systematic problem in the administration of
the University of Missouri and the recommendation, if any,
for remedi
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information, however, then the Chancellor shall inform the
GRP and the OC representative to the grievance under
consideration what additional information or input the
Chancellor or the Chancellor’'s designee has sought.

2. The Chancellor may accept or reject the findings of the GRP in
whole or in part, and accept, reject or modify the recommendations
of the GRP.

3. The Chancellor’s decision is final.

4. Upon rendering of the final decision, the chancellor will notify the
grievant, respondent, GRP and Oversight Committee
representative regarding the final outcome and remedies, if any.

8. Grievant’s acceptance of the final decision:

1. Once a decision is final, the grievant has 15 days to provide written
acceptance of the decision and any recommended remedies.

2. The grieant uses the Grievance Acceptance Form (RDF)e a
response to the final decision.

9. If the grievant fails to provide a written acceptance of the final decision or
submits a Grievance Acceptance Form that rejects the final decision, the
grievant suffers the loss of all remedies favorable to the grievant.

10. Grievant’s legal rights:

1. Upon acceptance of the final decision, the grievant waives the right
to bring a lawsuit concerning any matters that were a subject of the
grievance.

2. If alawsuit related to the substantive content of the grievance is
initiated at any time, then this grievance process will immediately
end and the grievant and the respondent are immediately released
from requirements imposed by Section 12 below.

3. Upon rejection of the final decision, the grievant and the
respondent are released from the confidentiality requirements
imposed by Section C.12.below.

11.Oversight:

1. There will be a Faculty Council (Senate) Oversi@gbmmittee
(OC), whose purpose will be to monitor the Grievance process as
neutral observers and provide feedback on the process to the
Faculty Council or Faculty Senate, the faculty and the Provost’s
and Chancellor’s Office.

1. The OC will consist of & tenured faculty appointed by
Faculty Council or Faculty Senate for up to three year
staggered terms.

2.
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Collected Rules and Regulations 370.010
Academic Grievance Procedure

Bd. Min. 48-

56
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national origin, age, disability, status as a Vietnam era veteran, or
sexual orentation.

c. There has been an infringement on the academic freedom of the
faculty member.

2. This policy shall not be interpreted in such a manner as to violate the legal
rights of religious organizations or military organizations associated with
the Armed Fores of the United States of America.

B. Termination and Non-Renewal of Regular Faculty

1. The termination of regular faculty on continuous appointments, on
whatever grounds, is governed by the Academic Tenure Regulations
(Section 310.020) and the Proceduresas&s of Dismissal for Cause
(Section 310.060) rather than this Grievance Procedure. Any matter
related to the termination of regular faculty on continuous appointment
cannot be grieved under Section 370.010.

2. The nonrenewal of regular faculty on regularteappointments, on
whatever grounds, is governed by the Academic Tenure Regulations
(Section 310.020) rather than this Grievance Procedure. As laid out in
Section 310.020.F.3., if a tenurack faculty members’ nerenewal has
been unsuccessfully appedlto the Chancellor, the faculty member may
use this grievance process only to allege that the decision resulted from
inadequate consideration, or that the decision was based significantly on
consideration violative of academic freedom, or that the d@ecisas
based significantly on considerations violative of governing policies on
equal employment opportunity.

C. Grievance Process:

1. Grievance Resolution Panel (GRP):

a. Grievances shall be addressed by a stan@iRgconsisting of a
senior administrataand two or four tenured faculty members:

I.  Two models for the GRP are possible and the model
employed by each campus, as well as the number of GRP
members, will be determined by the Chancellor in
consultation with Faculty Council/Senate.

(a) Model A: Two or four GRP faculty members (plus 2
alternate faculty members) will be chosen by the Faculty
Council (FC) or Faculty Senate (FS) after consultation with
the Chancellor or Chancellor’s designee, via an application
process designed by the FC or FS.

(b) Model B: The GRP will consist of two panels, each

with two or four tenured faculty members and two alternate
faculty members. Faculty will be chosen by FC/FS as
described in Model A. above.
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ii.  Faculty members may be granted release time to
compensate for the effort deedtto the GRP. The amount
of release time will be negotiated between the
Chancellor/Chancellor's designee and the faculty member’s
dean/department chair.

iil.
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e.

presentations or statements to the GRP, or any other parties
present.

The university respondent will be provided with the original
grievance filing form and any other information gathered that the
GRP deems relevant, and will be required to write a rebuttal
statement.

I.  The respondent may include any relevant
evidence/attachments that the respondent would like to be
considered by the GRPs avell as a list of additional
sources of information, including persons with knowledge.

ii.  The respondent may request that the GRP gather any
additional relevant evidence that the respondent believes
exists and that is not in the respondent’s possessian or t
which the respondent does not have access. Taking into
account considerations of FERPA, HIPPA, attorney/client
privilege and impact on any party or university entity, the
GRP will make reasonable attempts to obtain information
that it deems relevant amentral to the grieved matter(s).

iii.  The respondent has 15 calendar days from the date that s/he
is provided with the original grievance filing form to write
this rebuttal statemenfThe respondent may submit a
written request to the GRP for a time extendim prepare
the rebuttal. Such extensions will be granted at the sole
discretion of the GRP.
The GRP will investigate, gather evidence, meet individually or
jointly with either or both parties, as well as other relevant
individuals. There shall be no formal hearing in this process.
Based on its own investigation, the GRP may collect evidence that
it deems as having relevance and centrality to the grieved matters.
The GRP shall receive the cooperation of campus administrators,
the collegiate dean, the depment chair, the grieving faculty
member, other faculty members, other University employees, and
students enrolled at the University. It will be the duty of all such
individuals to provide, in a timely fashion, all requested non-
testimonial evidence refant to the case.
The GRP will consult with University Legal Counsel concerning
legal issues of evidence, including but not limited to FERPA
regulations, attorney/client privilege, and HIPprotected
materials.
All University employees must be truthful pmoviding testimony
to the GRP and all notestimonial evidence must be genuine and
accurate.False testimony, fraudulent evidence, refusal to
cooperate with the GRP and breaches of confidentiality (see
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section 370.010 C.12) may be the basis for a personnel action
against the uncooperative individual.

k. The grievant(s) and respondent(s) shall be promptly provided with
a copy of all evidence collected by the GRP, or in the case of
materials deemed confidential by the GRP, a summary of this
evidence.

I. The GRP will have three months from the date of a correctly filed
grievance (see 370.010 C.3.a) to conduct an investigation and
render findings and recommendations, if any.

m. Prior to rendering its findings, the GRP will inform the parties in
writing of their tentative findings and the basis for these findings,
including documents collected and information received
orally. The parties shall meet jointly with the GRP and each will
have the opportunity to provide a 30 minute oral presentation to
the GRP regarding theperspective on these tentative
findings. Each party will be provided with the opportunity to make
one ten minute rebuttal to the other party’s presentation.

5. Potential GRP Actions

a. The GRP has broad administrative latitude to address grievances.

b. At any point in the process, the GRP may:

. Facilitate a settlement agreement between the grievant and
the University of Missouri.

I.  Make a determination that the grievance has no merit. This
determination is not appealable.

ii.  Terminate a grievance if a lawsuglated to the substantive
content of the grievance, as determined by the GRP, is
initiated at any time. The grievant and the respondent are
immediately released from requirements imposed by
Section 370.010 C.12. This action is not appealable.

c. Atthe coclusion of their investigation, the GRP shall make
findings and recommendations that may include, but are not
limited to, the following, which will be provided to the Chancellor,
Provost, the parties, and the Oversight Committee Representative:

I.  Afinding in favor of the grievant and the recommendation
of remedies, if any, to resolve the grievance.

ii.  Afinding that both the grievant and the respondent have
legitimate complaints and the recommendation of remedies,
if any, to resolve both sets of complaints.

iii. A finding against the grievant with no recommendations for
remedies to address the grievant’s complaint.

iv.  Afinding that the respondent was subject to some adversity
in connection with the aggrieved act and the
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d.

recommendation of remedies, if any, to allewittis

adversity.
In the interest of solving problems, the GRP in unique position to
view university functions from multiple viewpoints, may
occasionally identify areas of functioning of the University of
Missouri that could be improved or changed to pné¥eture
problems. These findings and recommendations can be provided
periodically to the Provost, the Chancellor, and the Chair of
Faculty Council/Senate.

6. Appeal of the GRP findings:

a. Within 15 calendar days, either the grievant or the respondent may

appeal the GRP findings and recommendations, if any, to the
Chancellor using the Grievance Appeal Form (a copy of which is
attached in Appendix B).

The Chancellor will have 30 calendar days from the time it is
received to act on the appedithe Chancelloneeds more time,

then the Chancellor shall provide reasons and a new estimated time
via a letter to all parties (grievant, respondent, GRP, Oversight
Committee representative). If the Chancellor does not act within 30
calendar days and does not providelsa letter, the decision of

the GRP becomes final.

If neither party appeals the GRP decision within 15 days, then the
Chancellor will have an additional 30 days to accept or reject the
findings of the GRP in whole or in part, and accept, reject or
modify the recommendations of the GRIPthe Chancellor needs
more time, then the Chancellor shall provide reasons and a new
estimated time via a letter to all parties (grievant, respondent, GRP,
Oversight Committee representative). If the Chancellor does not
act within such additional 30 calendar days and does not provide
such a letter, the decision of the GRP becomes final.

7. Chancellor’'s review of the GRP Decision:

a.

In reviewing the GRP decision:

I.  The Chancellor, or the Chancellor's designee, may speak to
the grievant and the respondetitthe Chancellor, or the
Chancellor’'s designee, meets with one party, however, then
the Chancellor or the chancellor's designee must also meet
with the other party as well, although not necessarily at the
same time.

ii.  The Chanellor and Chancellor's designee will have access
to all relevant documents.
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Faculty Council or Faculty Senate, the faculty and the Provost’s
and Chancellor’s Office.

The OC will consist of & tenured faculty appointed by
Faculty Council or Faculty Senate for up to three year
staggered terms.

Chair of the OC W be a member of the Faculty Council or
Faculty Senate.

b. OC monitoring of individual grievances:

Vi.

A member of the OC will be appointed to each grievance
case following receipt of the Grievance Filing Form by the
GRP. OC members will rotate grievance case membership
unless a conflict of interest is identified.

The OC representative will sit in on all GRP deliberations
and will be copied on all correspondendeduring
deliberations, the OC member has process or procedural
concerns, the member may raise doncerns with the

GRP, without the grievant or respondent or any other
parties present.

The OC representative is an observer: The OC
representative may not participate in the deliberations or
rendering of findings and recommendations by the GRP.
GRP regests for extensions of up to two weeks may be
approved by the OC representative on that cAss.
additional requests for extensions must be approved by the
OC. The OC shall rule on such requests within five
calendar days from the receipt of the request.

The OC representative shall not discuss the ongoing
grievance with anyone, including other OC members,
except any information necessary to the OC committee
decision regarding time extension requests from the GRP.
At the close of each grievance case, ti@répresentative
shall present to the other OC members, and the GRP, a
summative and evaluative report of the process as it relates
to that particular caseThese reports will not reveal any
substantive information concerning grievances including
but notlimited to supporting materials, specific findings,
and identifying information about any participant.

c. OC monitoring of the grievance process:

The OC will continually monitor the overall grievance
process.
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ii.  On ayearly basis the OC shall present a summative and
evaluative report to Faculty Council or Faculty Senate
Executive Committee, the Provost and the Chancellor.

iii.  The OC will monitor the implementation of remedies
resulting from the final grievance decision by
communication with relevant partiemd in cases in which
remedies are not being implemented the Faculty Council/
Faculty Senate will be notified.

12. Confidentiality:

a. All parties involved (grievant, respondent, GRP and OC) must
agree to maintain strict confidentiality regarding any substntiv
information concerning grievances including but not limited to
supporting materials, specific findings, and identifying information
about any participant. The substance of the cases shall not be
discussed at any time, before or after a final decisiomaige,
except as provided in Section 370.010 C.5.b.iii, and 370.010
C.10.c.

. Appendix A(MS Word)
. Appendix B(MS Word)
. Appendix C(MS Word)

Appendix A
Case #: (To Be Assigned by GRP)

Grievance Filing Form
Date of Filing this Form:
Name:
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1) List the specificwritten University rule, policy, regulation or procedure that
was violated, misinterpreted, or discriminatorily applied. Either cite the
specific Collected Rules and Regulations number or attach relevant policies
(e.g., department bylaws). If there is more than one alleged violation,tlis
each separately.

a) For each alleged violation, list the date of occurrence of the grieved
act. Please note that the grievant must file the grievance within one
hundred and eighty (180)calendardays after the grievant knew, or
reasonably should have know, of the occurrence of the event or
omission out of which the grievance has arisen. In situations where the
grievance arises out of a series of events or omissions, the filing period
shall be measured from the last event or omission in the series.

b) For each alleged violation, describe the grieved act. Include in your
description the harm that you perceive resultedand the remedy
requested

c) The description of each grieved act is limited to three double-
spaced pages (Times New Roman, 12 point).






June 1920, 2014
Board of Curators Meeting

PLEASE NOTE THAT INCOMPLETE FILING FORMS OR FILING FORMS

68

THAT DO NOT COMPLY WITH THE DIRECTIONS ABOVE WILL BE
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4.

Disciplinary Appeals, or other specific campus pthoes which are
authorized by the Board of Curators and deal with faculty/staff
responsibilities.

These proceedings may be terminated at any time by the mutual
agreement of the parties involved.

NOTE: A grievance concerning specific incidents filed under this
discrimination grievance procedure shall not be processed on behalf of any
student who elects to utilize another University grievance procedure. In
addition, the filing of a grievance under these procedures precludes the
subsequent use of other University grievance or appeals procedures for the
same incident.

B. Definitions

1.

A complaint is an informal claim of discriminatory treatment. A
complaint may, but need not, constitute a grievance. Complaints shall be
processed through the informal procexlberein set forth.

. A grievance isthe written allegation of discrimination which is related to:

a. Recruitment and admission to the institution.
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3. A student isany person who has applied for admission or readmission, or
who is currently enrolled, or who was a student of the University of
Missouri at the time of the alledaliscrimination.

4. Persons with disabilities-- For the purpose of this student discrimination
grievance procedure, a "person with a disability" has been substituted for
"handicapped individual" (Section 504, Rehabilitation Act of 1973) and
shall be defind as "...any person who

a. Has a physical or mental impairment which substantially limits one
or more of such person's major life activities.
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1. Policies and Procedures- A student with a complaint will be provided
with copies of appropriate policies and procedures pertaining to student
complaints and grievances, and the Chief Student Personnel Administrator
or his/her designee and the Officer or Equal Opportunity or for
Affirmative Action shall be available to assist the student in understanding
the opportunities afforded through such policies and procedures. The
student may choose to have an advisor participateyiistage of the
grievance procedures, subject to the restrictions of the hearing procedures
set forth in Section 390.010 F.

2. Joint Complaint -- If more than one student is aggrieved by the same
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actually involved in the recruitment effort to discuss the matter
informally. If a satisfactory resolution is not reached, the applicant
may appeal to the Dean of the Graduate School/Vice Provost for
Graduate Studies and finally to the Apprapei Administrative
Officer.

5. Complaints Involving Admissions (Undergraduate or Professional)

a. Undergraduate and professional student applicants shall present

b.

complaints to the Director of Admissions or to the Dean of the
School or College, depending upon where the application was
originally filed.

This University official shall compare the persoatademic
gualifications against the official University admissions criteria
and review the denial. If the denial is sustained, officials'
immediate supervisor or to the appropriate admissionss
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8. Complaints Involving Nonacademic Matters Related to Campus

10.

Living and Student Life -- A currently enrolled studentho has a
University-related complaint concerning discrimination in nonacademic
matters including but not limited to assignment of roommates, actions of
fraternities and sororities, membership in and/or admissions to
clubs/organizations, student healthveges and financial aid awards may
request a conference with the appropriate administrative supervisor,
department head and/or director to discuss the matter informally. If a
satisfactory resolution is not reached, the student may present a grievance
pursuant to Section 390.010 D.

Complaints Involving Student Employment on Campus -- A student
enrolled at the University who alleges that discrimination occurred either

in applying for work or while working as a student employee at a
University job may requés conference with the supervisor, department
head or director of the employing unit to discuss the matter informally. If a
satisfactory resolution is not reached, the student may present a grievance
pursuant to Section 390.010 D.

Complaints Involving Financial Aid (Undergraduate, Graduate,
Professional):

a. Undergraduate, graduate, and professional student aid applicants
3Td(9.)oTc 0 Tw eTj 1(sitlR3 Td (9.)oTc 0 De-2(n)4e)4(c)d [(P)-4(d)-4(es
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1. Policies and Procedures- A student with a grievance will be provided
copies of appropriate policies and proceduretapeng to student
complaints and grievances, and the Chief of Student Personnel
Administrator or designee and the Office for Equal Opportunity or for
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which includes the names of persons with whom the matter was
discussed and the results of those previous discussions;

(3) A specific staten of the remedial action or relief sought.

b. Within seven (7) working days, the original grievance form with
an explanation will be returned to the student if, in the judgment of
the Chief Student Personnel Administrator, the statements are
vague or do not meet the above requirement. The student may
make the necessary corrections, and resubmit the grievance within
seven (7) days.

3. Any grievance not filed within the time limits specified in Section 390.010
D.1.b shall be deemed waived by the grievane Thief Student
Personnel Administrator may extend the time limits only if adequate cause
for an extension of the time limits can be shown by the student.

4. For informational purposes, copies of the grievance shall be forwarded to
the Appropriate Adminisative Officer and the Director of Equal
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from a single session, he/she will be required to review all tapes or
transcribed proceedings of that session prior to the next meeting of the
committee. Should a member be absent from two sessions or should a
member request to be excused from service for reasons of iliness,
necessary absence from the campus or other hardship, then the member
shall be replaced in the same manner used in the original selection (see
Section 390.010 E.3). If a member is unable or ineligible to serve for
whatever reasorthe replacement shall review all tapes or written
transcripts and all submitted evidence prior to service on the committee.
Five members of the hearing committee, duly selected as in Sections
390.010 E.3 and E.4 must attend the opening and closing session of the
hearing.

F. Hearing Procedures for Formal Grievances

1. It shall be the responsibility of the Appropriate Administrative Officer to
coordinate the procedure contained herein, to make provisions for hearing
rooms, to coordinate secretarial and recording services and to otherwise
serve the grievance committee as needed.

2. At the first organizational meeting of the grievance committee, the
committee shall elect a chairperson from among the members to preside
over subsequent meetings. Then the chairperson shall schedule a hearing
at the earliest convenient time when all affected parties can be present.

3. A quorum consists of a minimum of four members of the committee
except as provided by Section 390.010 E.4.

4. The grievance committee shall invite théegant and the responding
person to all hearings. Attendance at the hearings shall be limited to
persons who have an official connection with the case as determined by
the chairperson. The grievant and the responding person may choose to be
accompanied by an advisor. Others whose participation in the hearing is
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considered essential in order to assist the committee in establishing the
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12. Grievances shall receive prompt attention. The hearing and the report of
the grievance committee shall normally be completed within sixty (60)
calendar days of the formation of the grievance committee, and a final
decision shall be made by the Appropriate Administrative Officer
normally within ten (10) calendar days thereafter. In any case in which
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a. The nature of the grievance and a description of specific supporting
evidence:

b. The specific remedial action or relief sought:

*For grievances alleging discriminationadmission and/or treatment
while enrolled in an educational program, employment on campus, or
other matters of consequence relating to campus living or activities.

c. A summary outlining with whom the point(s) of dissatisfaction were
discussed and with wheesults:

6. Date you consider the "Informal discussion” ended:

| have read and understand the above grievance form and grievance procedure for
students. This grievance | am filing to the best of my knowledge, information or
belief.

Signature Date
This form forwarded to (Appropriate Administrative Officer)

on by Month Day Year (Camptspecific title for Chief Student Personnel
Administrator)

(Campus Address)

cc: Director of Employee Relations/Affirmative Action

Suggested Formaftor Hearing
I.  Opening remarks accompanied by written submission of parties' outlines of
relevant, norredundant evidence to be offered to committee.

1. Grievant

2. Respondent
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Curator Bradleyoted yes.
Curator Covington voted yes.
Curator Cuppwoted yes.
Curator Downingvoted yes.
Curator Gooderoted yes.
Curator Henrickson voted yes.
Curator Phillipsvoted yes.
Curator Stewardoted yes.

The motion caied.

Audit Committee
Chairwoman Henrickson provided time for discussion of committee business.

Information
1. Internal Audit Quarterly Report, UM (information and slides on file)

Action
1. Approval, 2015 Internal Audit Engagement, UM

It was recommended by Interim Vice President Richards, endorsed by President
Wolfe, recommended by the Audit Committee, moved by Cutdémricksonseconded

by Curator Bradleythat the following action be approved:

That the Interim Vice President for Fim@e be authorized to employ the firm of
PricewaterhouseCoopers LLP to provide Internal Audit services to the University
of Missouri for a ongyear term from November 1, 2014 through October 31, 2015,
for a base fee of $1,220,000, plus expenses not to &Xceé of fees annually
unless approved by the University.

Roll call vote of the Board of Curators:

Curator Bradleyoted yes.

Curator Covington voted yes.
Curator Cuppwoted yes.

Curator Downingvoted yes.
Curator Goodevas absent for vote.
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the project approval for the new residential housing project for Missouri
University of Science and Technology.
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Committee, moved by Curator Cupp®d seconded b