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Panelist Roles 
& Responsibilities 

Hearing Panelist Training

August 2021

Hearing Panel
� What is a Hearing Panel? 

o Panel of three members that make a recommendation or finding on each of the alleged University 
policy violations, as well as sanctions and remedial actions, after consideration of evidence 
presented at a hearing

� Available for both Title IX (600.030) & Equity (600.040) Processes 

� How are they similar? 
o Used when a specific complaint is not resolved through an alternate resolution process  

o Comprised of three (3) members
o Designated Hearing Officer or Chair of Hearing Panel will be selected

o University Panelists will be selected from the Hearing Panelist Pool

o
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Hearing Panelists
� Hearing Panelists must be fair, 

impartial, and unbiased

�
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Hearing 
Process Rules 
under 600.030
Hearing 
Officer Role 
(Procedurally)

• �+�H�D�U�L�Q�J���2�I�I�L�F�H�Ushall participate on the Hearing 
Panel and preside at the hearing, call the hearing to 
order, call the roll of the Hearing Panel and 
alternates in attendance, ascertain the presence or 
absence of the Investigator, the Complainant and the 
Respondent, confirm receipt of the Notice of 
Allegations and Notice of Hearing by the Parties, 
report any extensions requested or granted and 
establish the presence of any Advisors.

• The �+�H�D�U�L�Q�J���2�I�I�L�F�H�Umay dismiss any person from 
the hearing who interferes with or obstructs the 
hearing, fails to adhere to the Rules of Decorum, or 
fails to abide by the rulings of the Hearing Officer.

• Procedural questions which arise during the hearing 
and which are not covered by these general rules 
shall be determined by the �+�H�D�U�L�Q�J���2�I�I�L�F�H�U, whose 
ruling shall be final.

• The �+�H�D�U�L�Q�J���2�I�I�L�F�H�Uwill prepare a written 
determination reflecting the decision of the Hearing 
Panel regarding responsibility, sanctions and 
remedial actions, if any (“Hearing Panel Decision”), 
and deliver it to the Title IX Coordinator.
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EQUITY: 
For conduct falling 
under 600.010, the 
hearing resolution 
process is 600.040.

• For complaints of discrimination or 
harassment (non-Title IX) against a 
Faculty member, Student or Student 
organization.
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Hearing Process Rules under 600.040
Hearing Panel Chair Role (Procedurally)

• The �+�H�D�U�L�Q�J���3�D�Q�H�O �&�K�D�L�Ushall preside at the hearing, call the hearing to order, call the roll of the 
Hearing Panel and alternates in attendance, ascertain the presence or absence of the Investigator, 
the Complainant and the Respondent, confirm receipt of the Notice of Allegations and Notice of 
Hearing by the Parties, report any extensions requested or granted, and establish the presence of 
any Equity Support Persons.

• The �+�H�D�U�L�Q�J���3�D�Q�H�O �&�K�D�L�Ushall arrange for recording of the hearing, whether by audio, video, digital 
or stenographic means.

• The �+�H�D�U�L�Q�J���3�D�Q�H�O���&�K�D�L�U��will prepare a written determination regarding responsibility (“Hearing 
Panel Decision") and deliver it to the Provost (or Designee) (for Faculty Respondents) or the Equity 
Officer (for Student Respondents).
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Hearing Process Rules under 
600.040

Hearing Panel Chair Role –
Substantively

• The relevancy and admissibility of any evidence offered at the hearing shall be 
determined by the �+�H�D�U�L�Q�J���3�D�Q�H�O���&�K�D�L�U, whose ruling shall be final, unless the 
�&�K�D�L�U��shall present the question to the Hearing Panel at the request of a 
member of the �+�H�D�U�L�Q�J���3�D�Q�H�O, in which event, the ruling of the �+�H�D�U�L�Q�J���3�D�Q�H�O
by majority vote shall be final.

• Procedural questions which arise during the hearing and which are not covered 
by these general rules shall be determined by the �+�H�D�U�L�Q�J���3�D�Q�H�O���&�K�D�L�U, whose 
ruling shall be final unless the �&�K�D�L�U��shall present the question to the Hearing 
Panel at the request of a member of the �+�H�D�U�L�Q�J���3�D�Q�H�O, in which event, the 
ruling of the �+�H�D�U�L�Q�J���3�D�Q�H�Oby majority vote shall be final.
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Hearing Process Rules under 600.040
Hearing Panelists’ Role

16

At least five (5) business days prior to the hearing date, the final investigative report and all exhibits will be provided to the 
�+�H�D�U�L�Q�J�� �3�D�Q�H�O��members.

A �+�H�D�U�L�Q�J�� �3�D�Q�H�O��may question witnesses or evidence introduced by the Investigator, the Complainant or the Respondent at 
any time during the hearing process.

A �+�H�D�U�L�Q�J�� �3�D�Q�H�O��may call additional witnesses and submit documentary evidence.

A �+�H�D�U�L�Q�J�� �3�D�Q�H�O��may exclude a witness proposed by the Investigator, the Complainant or the Respondent if it is determined 
their testimony would be redundant or not relevant.

A �+�H�D�U�L�Q�J�� �3�D�Q�H�O��may dismiss any person from the hearing who interferes with or obstructs the hearing or fails to abide by the 
rulings of the Hearing Panel Chair.

The �+�H�D�U�L�Q�J���3�D�Q�H�O��will deliberate with no others present, except any legal advisor to the Hearing Panel, to find whether the 
Respondent is responsible or not responsible for the policy violation(s) in question. 

• Finding based on a preponderance of the evidence 
• If a �6�W�X�G�H�Q�W�� �R�U���6�W�X�G�H�Q�W�� �2�U�J�D�Q�L�]�D�W�L�R�Q�� �5�H�V�S�R�Q�G�H�Q�W��is found responsible by a majority of the Hearing Panel, the �+�H�D�U�L�Q�J���3�D�Q�H�O��will determine the appropriate 

sanctions which will be imposed by the Equity Officer.
• If a 


